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Leaving the nest 
With only eight days left before graduation, many seniors 
wlU soon be out In the job market trying to begin their pro-
fessional careers. Pages 8 and 9 offer stories on how 
graduates can make the task a lhUe easier. 
The 
Friday, May 4, 1990 
BOT could decide 
on new chancellor 
by mid-summer 
By Susan Douglas Hahn 
Reporter 
Three candidates for chancellor of the university system 
are scheduled to meet with members of the Board of 
Trustees, other higher education officials and community 
leaders, the chairman of the board said. 
"Each of the candidates is qualified, and we hope each is 
interested so we can have a new chancellor by July 1," 
D~vid C. Hardesty,Jr., chairman of the BoardofTrustees, 
sa.Jd. 
"Once people are made a concrete offer and assess that 
offer, it takes time to extirpate themselves from their 
present situation," Hardesty said. 
Hardesty said the board was anxious to have the new 
chancellor in place and commended the interim chancel-
lor, Dr. James Rowley, for meeting the demands of the 
office positively. 
At next week's meeting, the board will predominantly 
consider the budget allocation for the various institutions 
and the student fee increases, Hardesty said. 
Bill Burdette, special projects coordinator, said the board 
is considering different possibilities for allocating the 
budget money. 
"If the resource allocation model were implemented for 
funding decisions, the inequity within the system would 
be addressed. But theoretically, under that approach 
some institutions would not receive any new money," 
Burdette said. 
Burdette said there are various options being consid-
ered to assure all schools will receive a portion of the 
additional money allocated by the Legislature. 
The board is aware that the legislative intent is that the 
See BOT, Page 14 
New HELP building 
in future of program 
By Aubrey C. Hall 
Reporter 
A growing number of students have entered Marshall's 
learning disability program, making the present building 
inadequate, according to Lynne M. Weston, assistant di-
rector of HELP. 
Plans for a new building have been approved by Presi-
dent Dale F. Nitzschke and construction will start as soon 
as enough money is raised. Officials hope the first phase 
will be finished late in spring,1991. Fundraising has started 
on a small scale. 
The learning disability program, known as HELP, was 
started in 1980 by Dr. Barbara P. Guyer. The program 
started with three students and now has 127, with ages 
ranging from 17 to 40. Students have come from as far 
away as Alaska. There are 27 states represented in the 
program, which is recognized as one of the best in the East. 
See HELP, Page 14 
- .• 
The year in sports 
The past year was an eventful one for MU athlellcs, 
Including major coaching changes ahd NCAA proba• 
lion, A photo spread on Page 11 shows many of the 
events that took place this year. 
Plight of black men 
Black men are surrounded in a society In which they are 
oppressed socailly, polltlcaJly, financially and economi-
cally. Pages 14and 15offera newsanalyslsonhow these 
men are dealing with these problems. 
Marshall University 
enon 
HUNTINGTON, W. VA. Vol. 90, No. 107 
Phoeo by Chn& Hancock 
Huntington's National Town Meeting focused on uses for funds that may be available through a decrease In 
national military spending. 
Panelists disagree about how 
military money could be spent 
By Mary Beth Torlone 
and Dana Tomes 
Reporters 
A panel of eight met Wednesday night in Corbly Hall 
before agroupofabout 60 people to discuss how military 
peace initiative money could be spent in West Virginia. 
It was Marshall's contribution to the National Town 
Meeting, one of more than 50 such meetings which took 
place nationwide to discuss "The U.S. After the Cold 
War: Claiming the Peace Dividend." 
The meeting, which included speeches by Huntington 
Mayor Bobby Nelson, Rep. Nick Joe Rahall, D-4th, and 
Marshall social work professor and NAACP President 
Phil Carter, came on the heels of a national proposal to 
cut military spending by millions and troop forces by 25 
percent in the next decade. 
Steven Rutledge, of the West Virginia Rainbow Coa-
lition, thinks West Virginia is last on the list in several 
funding areas and the excess money could help the 
state. 
"In West Virgini~e have rich land and poor people," 
Rutledge said. "We deserve our fair share of peace 
dividends. Our teachers are paid 49th and public em-
ployees 50th out of the country." 
But not just public employees suffer in this state, a 
spokesman for the homeless said. 
Chuck Hamshire, of the West Virginia Coalition for 
the Homeless, said peace dividends need to be put into 
social programs. In the Reagan administration, there 
was nearly an 80 percent cut in social programs, he 
said. 
But the eight panelists were not in agreement that 
the money should be spent in West Virginia 
Dave Edwards, chairman of a national non-profit or-
ganization that provides medical aid to El Salvador, 
said whether or not the money actually comes to West 
Virginia was not important, but he was opposed to the 
U.S. government supporting the militaries of other 
countries. 
"People in El Salvador are bombing themselves and 
we are paying for the bullets," Evans said. 
He said those monies could still be spent overseas, 
but on medical and educational aid instead of military 
funding. 
Huntington Mayor Bobby Nelson said money is 
needed in West Virginia and, more importantly, in 
Huntington. 
"We need money for sewers, water and roadways 
right here in the city," Nelson said. 
Rahall also agreed the money was needed badly in 
the mountain state but the people must ban together 
to sway congressional support. 
"If I receive letters that come from the heart telling 
me they (the people of West Virginia) want the money, 
I will try my hardest to get it for them," Rahall said. 
A two-hour radio broadcast on how the money could 
be channeled to various national social programs aired 
on many public radio stations nationwide following 
the panel discussion. 





to get back trust 
here's not much doubt that racial ten-
sions exist in our society and on cam-
puses across the nation. T The Parthenon has had its share of 
criticism, the most serious of which is being 
called 'racist' because of news judgment and 
various columns and stories that have appeared 
in the paper. 
There have been actions by the paper that 
have come under fire, and rightly so. 
Since then, we've been concerned-very con-
cerned-that too many people on campus may 
perceive us as racist. We maintain we are not, 
but a newspaper might as well not exist if it 
doesn't have credibility, and these actions have 
left some people seriously challenging ours. 
This worries us, so we've decided to do every-
thing we can to regain the trust of some of our 
readers. 
In addition to inviting minorities and others 
to critique our paper, the editors have decided 
to take extra steps to ensure things like this 
don't happen again. We're inviting minority 
speakers to talk to us. We are going to condurt 
monthly meetings with such individuals, and 
we are going to seriously deal with the ideas 
and criticisms our critics reveal. But more 
importantly, we (the editors) have a sincere 
desire to do better. It's very important to us. 
Wednesday night was a big step. Although 
not sponsored by The Parthenon, the paper's 
editors attended a seminar dealing with cover-
age of minorities in the 1990s, hoping it would 
provide us with some insight, and teach us 
something we didn't know. It did. 
We didn't agree with everything that was 
said. We still do not think anything we've done 
here at the paper was done intentionally to 
start controversy. 
But we learned more about how minorities 
feel about things they see and read in the paper, 
and we got a chance to defend our actions. It 
was an educational two-hour discussion that 
we think left all parties with a better under-
standing of how "the other side" feels. 
We hope to do many more things like this in 
the future. We realize we've made some mis-
takes, and we want to try to make sure they 
don't happen again. 
!!:iParthenon ~ 
The Parthenon. founded In 1896. ls publishadTuasdoythrough 
Friday In conjunction with classes of the W. Paga Pitt School of 
Journalism. The editor hos final authority over news and edito-
rial content. 
Editor ------------- RobartFouch 
Managing Editor __________ Loleno Price 
News Editor Chris Rica 
staff Editor Chris stodalmon 
The Parthenon Friday, May 4, 1990 
Opinion 
Farewell to all 
Parthenon a trying experience 
\ 
Well, it's over. 
I hav.a.to say rm glad. It has been a long and trying 
semester, and after hearing about a 22-year-0ld man 
dying of a heart attack last week in my hometown, I 
figure I would be a prime candidate for the same fate if I 
had to continue as editor. 
Robert Fouch 
EDITOR ~ •.... · · ,, 
!. .;:. : ~ 
_. . , It definitely has been an interesting experience and an 
enjoyable one in some respects. But I'm disappointed 
about the way the semester has gone. We made some 
stupid mistakes and I should be blamed for them. I 
think we published some excellent stories and had some 
strong editorials, but unfortunately, this semester 
always will be remembered as the "colored men" 
headlines semester. 
minorites. There obviously is something wrong, and 
we're hoping these steps will lead to improved coverage. 
I'm still ashamed and embarrassed that they ever got 
in the paper, and everyday I wish I could go back in 
time and change them. What's done is done, I guess. 
Coverage of minorities is not the only area in which 
The Parthenon needs to improve. We often miss stories, 
misquote people and make factual errors. All newspa-
pers experience these problems, but when you are 
dealing with beginning journalists who also are full-time 
students, it happens more often. It shouldn't happen 
because mistakes often hurt people, but it is impossible 
to fire a student from class for one of these errors. One good thing that came out of all that is a "minority 
advisory panel" Lalena Price (managing editor and next 
semester's editor) and I started. Arley Johnson, Hunt-
ington city councilman; Zack Binkley, executive editor of 
The Herald-Dispatch; Kenneth Blue, associate dean for 
student development; Dr. Ralph Turner, professor of 
journalism; Dr. Betty Cleckley, vice president for 
multicultural affairs; and Maurice "Tony" Davis, 
coordinator of minority students' office; have agreed to 
participate in the panel. 
It is frustrating when these mistakes happen, because 
so much ofit is beyond the editor's control. It would be 
impossible to read through and double-check everything 
that goes in The Parthenon. There are always going to 
be mistakes and it is part of the editor's job to take the 
heat for them. 
It probably sounds as if I despise working up here, but 
it's quite the contrary. I love working at The Parthenon. 
I've worked here since I was a freshman and have put 
countless hours into it. I will miss being up here, and I 
just hope we've done some good for Marshall University 
and its students. And I hope Lalena does a fantastic job 
as editor next fall. 
Each member of the panel will critique 10 issues of 
The Parthenon this summer and have them ready for 
Lalena in the fall. They will tell us what they think we 




through hard times 
To the Editor: 
Those who speak unpleasantly of 
the Lambda Society do not realize 
what a great organization it really is. 
When IfirstcametoMarshall Univer-
sity I was very embarrassed and afraid 
to express my true feelings. But now 
that I have joined the Lambda Society 
I am able to be my true self. 
It is really shocking to see how 
immature college students are when 
it comes to dealing with homosexual-
ity. The Lambda Society shouldn't be 
downed just because it tries to offer a 
wider perspective on homosexuality. 
Until I joined the Lambda Society, I 
was unable to express myself to my 
family and friends. I led the life of a 
normal heterosexual; I even pretended 
to have a girlfriend. But now I am free 
tobeme! 
I wouldjustlike to express my thanks 
to everyone who has helped me 
through this trying tjme. I would also 
like to E"ncourage others to join the 
Lambda Society and be themselves! 
Greg "Hootie" Smith 
WillialllBOn freshman 
No time for i-nilita'ncy 
To the Editor: 
I would like to take this opportu-
nity to respond to Marcya Cain's 
article concerning Philip Carter 
and Malcolm X In the May 2 Issue 
of The Parthenon. Not so much to 
Ms. Cain's article, which was a 
nice piece, but rather to Mr. Car-
ter. 
Mr. Carter, there is a time and 
place for everything and every-
body. The militancy preached by 
Malcolm X and yoursert is best left 
In the 1960s where it belongs ___ as 
a monument to the struggle for 
Civil and Human Rights. Today's 
society ls already too littered with 
violence to be expousing a return 
to It, For today's black man, or red 
man or yellow man for that matter, 
It wou Id be better to seek fu II voice 
through mass peacefulactlon and 
demonstration rather 1han with a 
clenched fist and an "I'll get you" 
attitude. 
Sure, the lion will fight to defend 
its young or to extricate Itself from 
danger or for survival; and yet 
America can_be a jungle,.but this 
Is the 1990s and not the 1960s. We 
are the Human Race, notthe Black 
Race nor the White Race. The 
peaceful coexistence with Justice 
professed by Dr. King and the Ma-
hatma is more powerful than the 
"guerrllla warfare" preached by 
Malcolm X and yourself. 
True, we do live In a society 
where some people, a great mi-
nority, and some groups of people 
are racist. But you personally are 
not fighting for survival, just as 
the black, the colored, people of 
our society are not fighting for 
survival. You, we, are here to stay. 
No one person, nor any one group 
of people, will ever change that. 
There Is a reason why men of 
peace like Abraham Lincoln and 
Dr. Martin Luther King, Jr. are 
honored In America and men of 
violence are not. 
The goal of the peaceful man is 
the betterment of the whole of so• 
ciety and is, therefore, more wor-
thy than one who evangelizes the 
advancement of any one group ... 
or any one man. 
Donald C Kleppe 
Indianapolis graduate student 
Friday, May 4, 1990 The Parthenon 
Readers' Voice 
We must free blacks of society's trap 
In my investigation into the plight of the 
young black American man, I found out 
some very interesting things and talked to 
interesting people. My articles in no way 
presume to know all the questions or an-
swers, but allow for an open, honest discus-
sion about American society and the trap in 
which it holds black men and the black 
community. 
See related stories, Pages 14 and 15 
No one, with an open eye, mind, and 
heart, can deny that the statistics paint a 
grim picture for the future of the black 
man. And although several people gave 
opinions on where fault or blame lie, we 
should all know that there is blood on the 
bandsofbothEuropeanandAfricanArneri-
cans. White America continues to perpetu-
ate racism and black America continues to 
buy into it. 
It looks like a cycle that can't be broken. 
Where does it start? It's hard to say. Though 
it does include the infant mortality rate, 
unemployment, unwed mothers, teenage 
pregnancy, death-row inmates, substance 
abuse, high blood pressure, high choles-
terol levels, ignorance, stereotypes, mise-
ducation, and fear. The list is endless, but 
Marcya ca1n 
STAFF WRITER 
the cycle can be broken. We all have to be 
involved in the reconstruction of the chain 
reaction. 
What I see as the biggest problem is 
society's unwillingness to see its weaknesses 
and willingness to find a scapegoat. No one 
in mainstream America is taught to accept 
others and appreciate them, everyone is 
taught to be elitest and make fun of tur-
bans, funny sandals, thick accents, coarse 
hair, unique customs and ethnic food. 
One of the steps to a ·solution begins with 
education. The only way to realize you have 
weaknesses is to educate yourself. "Sensi-
tivity," a word tossed around Marshall like 
a football, really means little when there is 
no education behind it. One can't be sensi-
tive unless he has the background informa-
tion as to why and to whom be should be 
sensitive. 
The question is how to educate oneself. 
Read. Read James Weldon Johnson, Toni 
Morrison, H. Rap Brown, LeRoi Jones, 
Gloria Naylor, and a host of other wonder-
ful authors who give insight into the black 
experience in this country. Take Marshall's 
Afro-American Literature and History 
courses. Attend programs sponsored by the 
Minority Students Program Office, the 
Women's Center, the International Stu-
dents Office, Marshall Actions for Peaceful 
Solutions and the Lambda Society. All of 
those groups help people understand differ-
en't cultures and learn about racism. Don't 
be afraid to talk to people, begin dialogue. 
What I have just proposed will, in no way, 
solve all of the black man's problems. I 
know that. But so many of those problems 
stem from a lack of understanding of black 
people; from the fear and ignorance that 
feeds racism. Racism is the thread which 
holds the fabric of America together. And 
racism is what will eventually be the death 
of the United States' strength and power. 
American culture feeds on hate and oppres-
sion, for without it slavery, Jim Crow and 
segregation would not have been able to 
survive as long as it did. What is hurting 
the black man is hurting everyone else, only 
slower. If we can begin to break down the 
barriers and establish dialogue then we 
might be able to save the black man and 
ourselves. 
Opinions should stay on editorial page 
To the Editor: only as it happens - not as it may not happen. 
I have been listening to the debate over the social work program 
since the fall of 1988, when I came to Marshall as a graduate 
student in journalism.Now, I have some comments to make on the 
issue. I hope these comments are fair to both sides, though I 
suspect both sides will find my comments equally offensive. 
If the social work program is accredited, that should be in the 
news. If the program is not accredited, that should bein the news. 
Ifi tis accredited or fails accreditation, it is the job of the university 
president and his or her administrative staff to determine the 
future of the program. This is not the job of the Parthenon or of 
MAPS. 
Greg Leaming, or Jeremy Leaming or anyone else has the perfect 
right to criticize any program at Marshall - period. Such dis-
agreement belongs on the editorial page of The Parthenon. 
Phil Carter, or David :McGee, or anyone else has the perfect right 
to disagree with criticism and reply to it - period. Such criticism 
belongs on the editorial page of The Parthenon. 
The news pages should not be used for debate. That is the 
purpose of the editorial page. The editorial page should be open to 
the Leaming brothers or Phil Carter and his allies. No one should 
be denied access to the editorial page or the free market of ideas. 
Yet, there should not be special privileges granted either to Greg 
Leaming or David McGee on the news pages. That is not the place 
The news pages are for news of Marshall University. Neither 
Greg Leaming nor David McGee nor anyone else has the right to 
use the news pages to make veiled attacks on or defenses of any 
particular program at the university. News should be reported 
for editorials. · 
Marshall ha~ its own prophet 
,,. 
To the Editor: 
The recent production of Mendelssohn's 
Elihah in Smith Recital Hall was a truly 
remarkable experience. The performance 
was captivating from the outset and re-
fused to release its hold. At some point 
duringEljah,itoccurred tome that the idea 
of the persecuted prophet is not a things of 
the past. Obviously, the battle against 
Baalism has declined, but modern-day 
prophets have found new targets. It ap-
pears thatMarshall Universityhasitsvery 
own prophet in Professor Philip Carter. 
Professor Carter is not battling against 
hundreds of Baal prophets, but neverthe-
less has an opposing force of equivalent 
status. His opponents compose the ranks of 
individuals trying to foster an atmosphere 
on this campus where education is a prior-
ity, individuals who hold unreasonable 
contention that faculty members should be 
competent in theirfields, and students who, 
out of an irrational fear for their personal 
well-being, desire not to be physically as-
saulted by faculty members. All these indi-
viduals, con·sequently, are racist and intol-
erant. A legion of King Ahabs, if you like. 
But as Elijah stood alone against the en-
croachingforces ofTyrian Baalism, Profes-
sor Carter fortunately is not standing alone 
against his relentless attackers. In addi-
tion to Professor Carter's previous groups 
of cronies, we now have the Philip Carter 
support committee, designed to help dig 
him outofhis legal difficulties. I trust that, 
in the future, the memory of Professor 
Carter will be piously preserved in the 




Logan graduate student 
Disagree with Carter, 
you're labeled racist 
To the Editor: 
I think everyone who knows Phil Carter 
and those who support him are not sur-
prised that he has turned the charges 
against him into a matter ofracism. Indeed, 
many people on this campus have learned 
long ago that if they disagree with Phil 
Carter, they are labeled racist. 
It seems to me that we should start a 
defense committee to assist students who 
are assaulted by Marshall faculty members 
and those who are uajustly accused of ra-
cism. 





of earlier letter 
To the Editor: 
April 25 The Parthenon ran an editorial 
headline, "Proposed change draws mixed 
views." Judging from the letters, this is not 
true. The let ters of Mr. Finley, Professor 
Joy, and Dr. Mininni were supportive of 
the mission statement. So was mine. Evi-
dently, my argument eluded the editor and 
subsequently '\-Vas placed in a pigeon hole to 
accommodate the headline. 
To spare the reader a full re-enactment, 
I provide the following syllogistic represen-
tation of the Parthenon's handling of my 
letter. 
Premises - Sports get second priority at 
MU. Mission statement reflects that real-
ity. Conclusion - Mission statement is 
good. Parthenon conclusion (As reflected 
in "Grad student embarrassed if mission 







To the editor: 
I would like to take this means of 
thanking the students and residents 
advisers of third and fourth east and 
west Holderby Hall. 
These young people showed much 
love and concern for me when I lost 
my mother In October of 1989. They 
sent me sympathy cards and were 
so loving when I returned to work. 
The first two week of April I was 
hospitalized and did not return to 
work until later. The resident advis-
ers, all four of them, came to see me 
as well as some. of the other resi-
dents! On my return they decorated 
the halls with streamers and bal-
loonsand large welcome back signs_ 
They also had made a large sign for 
me while I was In the hospital. 
These are very special young 
people. Thank you, third and fourth 
floor. It has been a real pleasure for 
me. I will miss you all, butt know you 
will be what you want. Your parents 
should be very proud of you. 
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GIVE YOUR CAREER 
THE SAME CAREFUL ATTENTION 
YOU GIVE YOUR PATIENTS. 
' \ 
J\ -; ;a Na,·~- nur-.t·. you'll li11cl mun· 
t·arccr opportunities 1ha11 you t '\ er 
tlrnu~hl pn!lisil,lc. More tptalilit·d 
1H11·s i11~ pruft•~~iohal" than c,·t-r arl' 
fiutli111{ tl11,· i1 future in the N:" ')' 
Nurse Corps. 
Nursing po~ition~ arc 
availnhlc right now in Na,,. 
hos pitals a1~d na\·:,I mcdin;I 
focilitic~ around the wu1 Id . Your 
cxpcrlit;c is 11ccdecL or cou r,c. ~ nu 
can c·, ,u..•ct a Int in 1c.·111111. Yuu' ll lu· 
;1 p ,11 t ol a h •,1111 of hi~hlJ t, .1i1u·d 
p1olcs1iu11al.s. kl•c.•piu~ nu 1c.·111 
with -;tafc•of•lhc•a.-t tcch 11olo~, 
and fo c ilicic.s. and pro,·idi11g ) our 
.,,, 
p.11i,·111, "i th the,,., y lu:"t mctlic.:;,I 
lu.·~tlmc.·111 :u·ai l.thlc. 
You ' II 1,;t.:I I ltc respect and 
n·,pcrn,ihiliry that nmu.• with hciu,-; 
a Na,) ofli,,·1, alo11!,; will1 ;1 ..;olid 
,;1h11, . ~t•11c1 u us bc11dil"i 
(indi,din,: :rn dars of paid vacalion 
,. , ,., ,. , t.•ar), a11c.J worldwide lra\'cl 
po,,ihililil·~ ;lllt'r ;111 initial 
a,,ii:111nl'r1I iu the Unill·d 5 1:atcs. 
·1 tu.· Na,·y al,u oflc.-~ 111,a11y 
upp1111t111i1ic.•, 101· l;ptTiall y lraini11g-
:11ul ,uh·aun•d t·d11c::11iu11 nl NaYy 
l ' \fJC'll'-1' , 
fi nd 0111 more. 'I here•~ nu 
uhli~.,1io11. C:oll: l -800-992-6i89 in KY 
1-800-843-6932 outside KY 
N A' ry NURSE You arc' lo ,nor row. ft l' You are t h e Navy. 
SideDoor 
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Speech team ends year 
with seventh place finish 
By Rob Bastlanelll 
Reporter 
Marshall University's speech team fini-
sed its year by placing seventh at the na-
tional tournament last week. 
"The speech team was ranked seventh in 
Division II for the President's Cup," Jeri R. 
North, assistant professor of speech and 
team coach, said. "The divisions are catego-
rized by the size of the university and num-
ber of students entered in the competition." 
The competition was at Mank.anto State 
University in Mankanto, Minn. North said 
132 schools entered this year's competition 
with approximately 2,000 students com-
peting in different events. 
In addition to the team national tourna-
ment, Marshall has one student, Tim L. 
Dolin, Huntington graduate student, en-
tered in the Interstate Oratorical 
Association's National Championship, 
North said. 
"The two best persuasive speakers from 
each state are chosen in state competi-
tions," North said. "These speaker~ go to 
the national competition. Tim Dolin is one 
of the state finalists, along with a young 
lady from West Virginia Wesleyan. 
"All contestants go through the prelimi-
naries," North said. "From this group, 12 
semi-finalists are chosen, then six finalists. 
Last year Tim Dolin placed seventh, and 
we (Marshall) were the only group to place 
both contestants from our state in the semi-
finals. 
"The contestants develop their own sub-
jects and try to persuade the judges," North 
said. "This year Tim has chosen hepatitis 
B, for his persuasive speech. 
"The speech Tim is doing will attempt to 
enlighten the judges as to the cure for the 
disease, andhowtogetit,"North said. "The 
problem is a serious one, and Tim has been 
doing research on the subject for nearly a 
year. 
"While good execution in the field is 
important, you can never be sure how you 
are going to be judged," North said. 
Geography expert to teach 
eight-week class during fall 
By Mary Beth Torlone 
and Dana Tomes 
Reporters 
A UniversityofMiami professor and editor 
of National Geographic Research maga-
zine will teach here for eight weeks in the 
fall term, university officials announced 
this week. 
Harm J. DeBlij will teach a 100 level 
geography course from Aug. 27 through 
Oct. 19 as a guest of Marshall's Depart-
ment' of Geography, said Donald Kleppe, a 
graduate assistant in the Department of 
Geography. 
DeBlij, who received his doctorate in 
physical geography from Northwestern 
University at Evanston, Ill., has written 
several scientificjournalsand has conducted 
considerable scientific research in geogra-
phy, Kleppe said. 
Kleppe said DeBlij has been a higher edu-
cation teacher for 25 years and won the out-
standing Service Association Award of 
American Geographers, theforemostaward 
given in the field of geography. 
DeBlij is an accomplished musician and 
has co-authored 32 books on various topics 
pertaining to geography. 
Kleppe said DeBlij is recognized as an ex-
pert on Africa and is knowledgeable in 
African cultural and political processes. 
FINAL EXAM SCHEDULE 
FINAL EXAMINATION SCHEDULE- SPRING SEMESTER 1989-1990 
EXAM HOURS Sat. May5 Mon. Mav7 Tues. Mav8 Thur. May 10 Fri. May 11 
8:00 a.m. Classes Classes Classes Classes Classes 
till Meeting at Meeting at Meeting at Meeting at Meeting at 
10:00 a.m. 3:30TR 9:00MWF 11 :00 MWF 10:00 MWF 11 :00TR 
10:15 am. Classes Classes Classes Classes Classes 
till Meeting at Meeting at Meeting at Meeting at Meeting at 
12:15 p.m. 3:00 MWF 8:00T R 9 :30 T R 12:30 TR 8:00 MNF 
1:30 p.m. Classes Classes Classes Classes 
till Meeting at Meeting at Meeting at Meeting at 
3:30 p.m. - 2:00 MWF 1:00 MWF 12:00 MNF 2:00 TR 
3:45 p.m. AUSECTIONS ALL SECTIONS 
till Chemistry 100, SpMCl,103 
5:45 p.m. 204,211,212,355 
and356 
EXAM DAYS: Sat morning, May 5; Mon. May 7; Tues. May 8; Thur. May 10; Fri. May 11. 
STUDY DAY: Wednesday, May 9 (Wednesday night classes examined) 
NOTE : ( All Classes meeting 4:00 p.m. and after will be examined at their regular class 
meeting beginning Monday , May 7, through and including Thursday, May 10, 
even if the exam falls on a Study Day. All Saturday classes will be examined 
on May 5.) 
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Groups ·circulate petition 
for Parthenon regulation 
By Anthony Allred 
Reporter 
The Parthenon has been under fire by 
many organizations in the past year for its 
coverage of multicultural issues and four 
groups have started a petition advocating 
the regulation of the student newspaper. 
The Parthenon is being petitioned in 
response to "the obvious negativeness it 
has presented in the past and the present 
that has not been addressed," according to 
Maurice "Tony" Davis, coordinator of mi-
nority students program ." 
Davis said members of these organiza-
tions believe there is a problem with how 
The Parthenon staff perceives reality, so 
they decided to take a poll to see how many 
others on campus are in agreement that it 
needs to be regulated. 
Parthenon adviser, Mike Friel, disagrees. 
"Many of these people have trouble with 
The Parthenon because they do not under-
stand the roles, rights and responsibilities 
of the media. It's our responsibility to in-
form them." 
Lisa K. Martin, president of the Black 
Greek Council, said "The Parthenon needs 
to be aware that what they print affects the 
university community." 
The Huntington junior said she was re-
ferring to two articles with offensive head-
lines concerning Marshall's African Ameri-
can students. 
After the first headline was printed, 
Martin said, "The Parthenon printed an 
apology that seemed to be a slap in the face 
becausethesameincidenthappenedagain." 
The Parthenon is being petitioned by 
Marshall Action for Peaceful Solutions 
(MAPS), Lambda Society, Black United 
Students (BUS), students, and faculty and 
staff members. 
Once a sufficient amount "f signatures 
are obtained, copies will be sent to Presi-
dent Dale F. Nitzschke,joumalism faculty 
and The Parthenon, Davis said. Martin 
said the petition may be complete by the 
end of the week. 
Martin said she does not think individu-
als are at fault. "The problem is the way of 
thinking of The Parthenon as a whole. 
"When freedom of speech starts hurting 
other people, then free speech has gone too 
far," Martin said. 
Davis said being misinformed about the 
situation is not reason enough to dismiss 
the problem. "Ignorance is dangerous." 
Friel said, "We must be careful that in our 
efforts to guarantee the rights of some we 
don't eclipse the rights of others in the 
process." 
Fall editor selection u·pheld 
after appeal of candidate 
By Michael Belcher 
Reporter 
Members ofthe Board of Student Publi-
cations Tuesday upheld their original deci-
sion for fall editor of The Parthenon after a 
complaint was filed after the first meeting 
April 26. 
Jeremy K. Leaming, Huntington junior, 
filed a complaint Saturday about the selec-
tion of Oak Hill junior Lalena D. Price as 
fall editor with Dwight W. Jensen, chair-
man of Board of Student Publications and 
acting director of the School of Journalism. 
Leaming appealed the original choice on 
three counts - that ex officio members 
voted, that the board was improperly 
constituted and that one of the voters was 
biased because of a dating relationship 
with Price. 
The board's guidelines state ex officio 
members are editors of publications under 
the School of Journalism, therefore, editors 
of The Parthenon and Chief Justice are 
board members. 
Jensen ruled before the board's original 
vote that the definition of ex officio does not 
prohibit ex officio members from voting. 
The board upheld this definition. 
Leaming said, "I filed the complaint be-
cause ex officio members were allowed to 
vote in this decision and they have never 
been allowed to do so before." 
Price said, "I think Jeremy had every 
right to complain about the voting proce-
dures. I would have done the same thing if 
the vote had swung the other way." 
The board's guidelines state board mem-
bers will recommend the appointment of 
the editor and managing editor to the direc-
tor of the School of Journalism. It also 
statesfourmembersofthe 13-member board 
will come from the J ournalism Student 
Advisory Council. 
Because the J ournalism Student Advi-
sory Council has not existed for several 
years, the presidents of Public Relations 
Student Society of America, Society of 
Professional Journalists and Ad Club rep-
resented the student requirement. 
Leaming said Christopher P. Stadelman, 
Moundsville sophomore, may have been 
improperly appointed to represent SPJ's 
vote because he is not an officer and had 
announced publicly for whom he would 
vote before Fouch appointed him. 
Stadelman said, "I did not announce 
publicly who I would vote for. I took all the 
factors into consideration and made the 
decision after hearing both accounts." He 
represented SPJ president Robert L. Fouch, 
Petersburg senior, on the board because 
Fouch was already on the board as the 
current editor of The Parthenon. 
Leaming also said Kimberly K. Sheets, 
Scioto graduate student, may have been 
improperly appointed to represent PRSSA-
because she is treasurer, not president. 
Sheets was chosen by PRSSA president 
Mary Beth Kisner, Martinsburg senior, 
because Kisner was unable to attend the 
meeting. 
Jensen ruled the board members' voting 
April 26 was in accordance to the represen-
tation regulations of SPJ, Ad Club and 
PRSSA. 
"The Board was correctly composed, and 
it did nothing incorrectly," Jensen said. 
Leaming also said Fouch was in conflict 
of interest by voting because of his dating 
relationship with Price. 
Jensen ruled nothing in the guidelines 
state that personal relationships consti-
tute a conflict of interest. 
Fouch said, "You have a personal rela-
tionship with everyone when you work in 
The Parthenon. I consider myself best 
friends with Jeremy, but I made my deci-
sion based on who I thought would do the 
best job." 
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Player charged 
with battery. after 
elevator incident 
Panelists hope to erase racial -is·sues 
A Marshall University basketball player 
will appear in Magistrate Court Monday to 
answer charges ofbattery stemming from an 
incident Wednesday evening. 
According to a report filed by the Marshall 
University Police Department, Anthony D. 
Beagle; Washington, D.C., junior, pushed 
Stephen M. Varitek, Twin Towers East resi-
dent adviser and Weirton sophomore, while 
the two were in a TTE elevator Wednesday. 
Varitek told MUPD officers that at ap-
proximately 10:30 p.m. he was in an elevator 
at the lobby of TTE when Beagle and a 
woman entered the elevator. Beagle then 
allegedly pushed Varitek and said, "You're 
Varitek, the one giving us problems." 
The woman with Beagle allegedly told him 
to leave Varitek alone, but Beagle pushed 
Varitek two more times, the report stated. 
Varitek later called MUPD and was taken 
to Cabell County Magistrate Jack Neal's 
office to sign a warrant. 
Beagle later was arrested in his room and 
taken to Neal's office, and then placed in the 
Cabell County Jail. He later was released on 
bond. 
Athletic Director Lee Moon Thursday said 
he hadjust been informed of the incident and 
had not made any decision concerning sanc-
tions against Beagle. 
"Whatever disciplinary action needs to be . 
done will be done," he said. "We'll support 
whatever the university does." 
John Goodwin 
Staff Writer 
Racism, minorities and how journal-
ists should cover those topics in the 1990s 
were the main topics for panelists at the 
Memorial Student Center Wednesday 
night. 
The discussion, "Covering Minorities 
in the '90s," was sponsored by Marshall's 
chapter of the Society of Professional 
Journalists. Panelists were Ni ta Wiggins, 
reporter for WSAZ-TV; Arley Johnson, 
Huntington city councilman; Dr. Betty 
Cleckley, vice president for multicultural 
affairs; Bill Cummings, news manager 
for WSAZ-TV; and Zack Binkley, execu-
tive editor of The Herald-Dispatch. Dr. 
Clair Matz, professor of political science, 
moderated the event. 
"The media are one of the best equaliz-
ers covering minority issues," Johnson 
said. Cummings agreed with him. 
"Being equalizer is one of our most 
important roles," he said. "Take racial 
tension, for example. We have to be care-
ful how we handle thesituationsothatwe 
don't cause the tension to escalate." 
Wiggins, the only black reporter on the 
WSAZ-TV staff, said: "I'm a journalist 
before rm a black journalist. There should 
be more than one representative of the 
racial minorities on a media staff. We 
need more diversity in newsrooms and in 
news management." 
The objectivity of journalists was also 
discussed. "If you as a journalist say you 
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"If your daughter comes to 
your door with a black man, 
and you're not prepared to 
deal with it, you're not pre-
pared to (/ea/ with racism. " 
Arley Johnson 
can keep you personal feelings out of it, 
you're crazy," Johnson said. 
In response to questions of insensitiv-
ity, Binkley said he looks at the long-term 
picture. "lfl make sure my news balances 
out over a period of time, rm not going to 
worry about that day when the news is all 
bad." . 
Binkley said he has found ways to main-
stream minorities, to make an effort to 
include minorities in news coverage when 
they weren't directly involved in a story. 
Binkley cited several examples of stories 
that "targeted a black readership." 
"I think we can criticize anyone we want 
to, but we've got to keep our own house in 
order," Binkley said. 
Toward the end, talk was centered on 
the relationship between The Parthenon 
and minorities. 
Tom Taylor, fall editor of The Parthe-
non, asked how and when The Parthenon 
got a reputation for being racist. 
The reason, according to Binkley, was 
that The Parthenon did not have minorities 
on staff and did not have a mainstreaming 
program in place. Because of that, Binkley 
said, The Parthenon lost credibility. 
According to Johnson, racism is a white 
system and while blacks can be prejudiced, 
they do not have the dominance or power to 
be racist. "Blacks cannot be racist," Johnson 
said, although they can be prejudice. 
"Racism is a system that allows you, 
through your prejudices, to lock out people 
that aren't in your system," Johnson said. 
"Until we've exposed all the tentacles of 
racism, we're not ready for inter-racial har-
mony in this country. We are not a 'we' yet. 
"If your daughter comes to your door with 
a black man, and you're not prepared to deal 
with it, you're not prepared to deal with 
racism." 
"I believe racism is one of our most impor-
tant terrible problems in America," Cleckley 
said. "White people in America have felt that 
they are superior to blacks and other minori-
ties. Why don't we work towards eliminating 
the word 'minority'?" 
Tony Davis, coordinator of Minority Stu-
dents' Program, said the problem is in the 
way people think about racism. "Racism is 
not logical," he said. "People have got to 
continue to look at the problem. One percent 
of the population is racist on purpose. One 
percent of the population is fighting it. The 
rest are sitting on the fence. 
"Just look at the assassinations of Martin 
Luther King and Malcolm X. If you're going 
to fight the power, be prepared to take the 
hits." 
The University of Charleston 
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Leaving the nest 
Looking for work? 
You're not alone ... 
the library in the 
placement center, 
which has informa-
tion on thousands of 
occupations. 
The library sub-




To develop a resume, students should attend res-
ume development workshops sponsored by the place-
ment center or make an appointment for a one-to-one 
conference, Wright said. 
The workshops begin at 4 p.m. Tuesday and 2 p.m. 
Thursday. 
Placement seminars, explaining everything the 
placement center does, begin at 2:30 p.m. Tuesday, 
3:30 p.m. Wednesday, 11:30 a .m. Thursday and 10 
a.m. Friday. 
By Mary L. Calhoun 
Reporter 
nati and Columbus, 
Ohio; Lexington, Ky.; Charlotte and Raleigh, N.C. 
and Washington D.C. The library also contains 
employer files listing information on schools, major 
corporations, government agencies and health care. 
Interviewing seminars, involving mock interviews 
and role play, begin at 3:30 p.m. Wednesday and 4 
p.m. Friday. 
Graduating students with a diploma and no job 
can find answers for the who, what, when, where 
and how of employment at the Marshall University 
Placement Services. 
Wright said students should have a placement 
counseling session after determining where (geo-
graphically) they want to work and what they want 
to do. Sessions are scheduled from 8 a.m. to 4:30 p.m. 
Monday through Friday by appointment. 
Wright said graduating seniors should have already 
visited the placement center, but a little time re-
mains. Students need to decide where they want to 
work, use personal contacts to find out about jobs, 
ask professors and advisers about possible jobs, form 
a resume and cover letter, contact companies and 
start applying. 
Students should not put off looking for a job, said 
Reginald A. Spencer, director of Placement Serv-
ices. ''Ten to 15 percent of students leave Marshall 
with jobs, so the ones who are still looking are not 
alone." 
Sue E. Wright, coordinator of job location and de-
velopment, said seniors may get started by using 
At counseling sessions students put together a 
placement file required for interviews by recruiters 
who visit campus. A student's file contains a record 
of grades, employment history, reference letters, a 
resume, a list of courses taken, honors and awards. 
The placement center sends information on file to 
She said students also should research the compa-
nies for which they are applying, learn about the 
companies' products and study their annual reports 
to be better prepared for interviews. 
Employment outlook good for the Class of '90 
Graduates will fill 
void in industry, 
economist says 
By Dana Tomes 
Reporter 
When almost 2,000 Marshall 
graduates cross the stage at the 
Huntington Civic Center next 
Saturday morning they won't be the 
only ones rejoicing. 
Employers in Huntington's serv-
ice industry will be gaining just as 
much from the student's four-year 
effort, economists say. 
"The service industry is begging 
for employees in this area and 
Marshall graduates can help fill the 
void," said Trey Senn, director of 
economic development for the Hunt-
ington Chamber of Commerce. 
Senn said Huntington is a city 
that is graced with much industry 
but employment in the service in-
dustry, particularly medical fields, 
is at an all-time high. 
One reason the Huntington area 
blossoms in the service industry is 
its abundance of medical facilities. 
The Tri-State was ranked fifth na-
tionally for amount of health care 
available per total area population 
in 1988, according to a national 
study released by Metropolitan Sta-
tistical Data that year. 
The area offers four fairly large 
hospitals in Huntington, Ashland 
and Ironton and three with some of 
the most updated technology now 
available: Cabell Huntington and St. 
Mary's hospitals in fluntington, and 
King's Daughters Medical Center in 
nearby Ashland, Ky. 
"If a graduate is going into the field 
of medicine, then Huntington has to 
be a place to consider," Senn said. 
Senn said graduates of Marshall's 
medical school have an advantage 
over many other students.across the 
country due to the proximity of the 
school and its association with the 
Veterans Administration Medical 
Center. 
Those graduating next week with 
degrees in service-oriented fields will 
have an easy time landing a good job 
in the area. 
Those graduating with degrees in 
other fields are not necessarily left 
out, however. Senn said there are 
still endless possibilities in the area 
just waiting for-the right person. 
"The retail industry in booming 
and you can't ignore an area with 
one of the largest malls around and a 
nearby city that has just opened two 
more." 
According to economists, more than 
5,000 jobs are filled in the three area 
malls and another 1,000 to 2,000 
workers will be needed in the next 
year, making graduates with retail 




for college grads 
By Dana Tomes 
Reporter 
The employment outlook for college 
graduates in Huntington is bright 
compared to that in many other 
area's across the nation, employers 
say. 
"fve been in this business for 25 
years and it (the job outlook) is just 
as good now as it ever has been," said 
Peggy Brickey, area manager of 
Manpower Temporary Services in 
Huntington. 
Brickey said the organization helps 
several Marshall graduates find 
work each year, but Manpower, for 
the most part, is an assistance 
program for those without a college 
education. 
. "About 7 5 percent of our help goes 
to people without degrees," Brickey 
said. 
Brickey said a college degree, in 
some ways, speaks for itself. 
"All it takes is for a person to come 
in and fill out an application and 
evaluation for employment," Brickey 
said. "Students are assigned to jobs 
based on their skill level and availa-
bility for work." 
For those reasons, Brickey said 
college graduates usually don't need 
help in locating reliable employment. 
Brickey said Manpower's biggest 
areas of employment assistance are 
in the secretarial and industrial 
fields. 
"Right now jobs in industry, service 
and clerical help are in demand," 
Brickey said. 
"The employment outlook this 
quarter is looking favorably to those 
seeking full-time employment in 
industry and service," Brickey said. 
Donny Alton, 24, graduated from 
Marshall in 1987 and said he 
thought be would have to look out-of-
state for work. 
"When I graduated I really wasn't 
very optimistic on finding a decent 
job in Huntington," the Martinsburg 
native said. 
Now Alton is an industrial com-
puter engineer for Huntington Alloys 
after only two years of employment. 
"I didn't anticipate landing a 
$25,000 a year job right off the bat 
but I guess they ( the jobs) are out 
there if you are qualified," he said. 
According to employment agencies 
across the Tri-State, summer is the 
best time to enter the job market, 
putting this year's graduating class 
in a pleasant bargaining position. 
Marshall officials say nearly 2,000 
students will be graduated from the 
university during commencement 
exercises later this month. 
The ceremonies are planned for 11 
a.m. May 12 at the Huntington Civic 
Center. 
.... 
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1990 brings different demands 
for hiring of college graduates 
By Jodi Thomas 
Presidential Correspondent 
1990. Besides ushering in a new decade, the year also 
brings differed career demands for the college graduate. 
On average, hiring of college graduates in 1990 will be 
down 13.3 percent compared with Spring 1989, according 
to the Michigan State University Career Development and 
Placement Services Office. However, some new careers 
are emerging from the pack. 
One example is actuary - a career that, until recently, 
has been little known. It will be the top paying and highest 
in demand in the '90's, according to a Campus USA maga-
zine article by Leslie Dawson Medina . 
Actuary is a job in which a person estimates risks for in-
surance companies, pension funds and government. Med-
ina said the top pay for actuary is around $500,000 a year. 
"This poorly known field- call it 'glorified fortune tell-
ing' - is challenging," Medina said. "Though a quiet ca-
reer, actuaries say they do have fun." 
A bachelor's degree in actuarial science or math and 
statistics is needed to become an actuary. 
Although public school teaching is a low-paying career, 
it will be in demand throughout the decade. Elementary 
education, math, science,foreign language-and health/sex 
education will be the most wanted, according to Medina. 
"Teaching jobs .. . will be in steady demand for some time, 
and probably offer higher starting salaries;" Medina said. 
"Most teachers will begin work with a bachelor's degree, 
and work on a master's in their specialty to advance." 
Reginald A Spencer, director of Placement Services, 
said the College of Education is very firmly established. 
"The curriculum at Marshall is excellent," he said. "We 
have a great professional staff and we produce quality 
teachers. At least that is what the counties convey to us." 
Medina said some new careers will emerge before the 
year 2000. The highest paying of these will be fashion and 
image consultant, which could boast a salary of up to $1 
million per year. 
"In the '80s, career-oriented people discovered that 'im-
age' can greatly advance their success," Medina said. 
"Fashion and image consultants assist women and men in 
putting together an image." 
Medina said some jobs are "best yet worst" for the '90s. 
These include chef, entrepreneur, religious worker and 
securities trader. 
"Some jobs fit the category of best yet worst, offering 
wonderful rewards - money, prestige, creativity - but 
exacting a great cost: high risk, grueling work hours, little 
recognition or little'pay," she said. 
Spencer said he thinks Marshall has a few characteris-
tics that makes its graduates stand out from the rest when 
it comes to getting a job - no matter what the field. 
"One of the strongest characteristics of a Marshall stu-
dent is that they are not prima donnas," he said. "They 
have always had to work. They learned to manage a high 
capacity of activites at the same time. 
"This is why Marshall has a history of making good solid 
employees with good work ethics." 
Job-finding rules unchanged, 
MU .placement director says 
By Robert Saunders 
Reporter 
After 21 years as director of Placement Services, Regi-
nald A. Spencer still calls them as he sees them. 
Spencer said rules for finding a job haven't changed 
during the more-than-two decades he has been in the 
position. He said students still must be willing to play the 
employer's game. 
"You have to match the recruiter's image choice: he 
said. "You have to dress the part and groom the part. You 
may be aggravated by having to play by these kinds of 
rules, but that's the way its been for a long time.• 
Spencer sees himself as a middleman who matches 
students and alumni with employers. He appears comfort-
able with the task, but admits it can be difficult. 
"Sometimes students don't want to play that game," he 
said. "They say if they can't get a job on just their skills and 
ability, then to hell with it." These students often remain 
unemployable, he said. 
Hearing Spencer talk about students and jobs is like lis-
tening to a veteran sports announcer. He leans back in his 
chair, puts hands behind head and speaks his mind. 
"If they (students) are 280 pounds and 5-foot-4, that's 
two and a half strikes against them. If they are ugly as sin, 
you get the same two and a half strikes. You can't change 
these 1hings. H their personality has weirdo tendencies, 
you probably can't change that either. 
"So, depending on the nature of their problem that 
makes them :unemployable, you can do a little bit, or you 
can do a Tot; or you can do nothing,• Spencer said. 
Spencer- rates "personal charactetistles" as the most 
imPQrtant S9feening area for employers, He said coll~e 
prese~ an excellent opporttmhy for personal growth. 
"College makes.stvdents mote cMfident, more outgoing 
and more able -to work," he said. "In som.e ways yaur 
personalityls as imponan~ as anything." 
On!y iwoot 40"pe~ent of Marshall's students use the 
Placement Center. Spet)cer said minority students, in 
particufar, do not take advantag_es of these servtoos. 
Reginald A. Spencer, director of Placement Services 
• A lot of recruiters would like to see black stUdents on the 
schedule, and express disappointment to us whe.n they are 
not,• he said. Spencer frequently talks to minority groups to 
encourage their participation. 
These days, Spencer said he doesn't notice much dis-
crimination against women. 'Women do well at jobs," he 
said. "They are stJccessfut.· 
One ptoblem the Placement Center faces every year is 
seniors who come in a week before gra.duatl!:m desperate 
for a Job. Seniors should plan well in advance to go through 
the Center's placement ortentation progr~m. • 
"We are not a quick foe operation.· Spencer .said, 
The phone rings. Spencer rs a busy man, but he always 
seems to have time for students. 
"I've been here 21 years. I guess fm a people--setving 
person, because all my life t'vebeen injobsof1hatnatur~," 
he safd. ·· 
, . . . 




Flying away fro~ tl 
of college and leapiJ 
scary life of the 'rea 
Dissatisfying j6bs 
Depression, low self-esteem, 
stress common, prof says 
Dissatisfyi 
ently and th 
depends on t 
Unhappye 
unrewarded 
situation wil By Chris Ann Stoutamyer 
Reporter 
Remaining in a dissatisfying job can lead to depression, 
stress, decreased self-esteem and problems in personal 
relationships, Dr. Martin "Marty" J. Amerikaner, associ-





may occur if· 
work environ 
People think the most common cause of worker dissatis-
faction is poor pay, but feelings of alienation and power-




their work, h Money should not be the single reason for selecting a 
particular job. "If the only motivation is money, people are 
likely to be very dissatisfied," he said. 
SomeworkE 
their work g< 
Placement Service! 
Workshops, bulletins 
included in package 
By Michelle Beverage 
Reporter 
With only eight days left until gradu-
ation, an aprehensive senior peeks his head 
through the doors of the Placement Center 
on a quest for a job. 
It sounds simple, but with little more 
than a week until he enters what is termed 
"the real world," it seems hopeless. 
But, it doesn't have to be that way. 
Although many graduating seniors pro-
crastinate about searching for a job, help is 
available. Placement Services, formally the 
Career Planning and Placement Center, 
has programs and services to rescue des-
perate seniors. 
Career counseling and planning is done 
by Student Support Services. 
. ... 
From full-time job listin 
devised to sharpen job searcl 
ment Services has several pro 
getting a job a little less difl 
For example, a bulletin boi 
all full-time job openings is 
office, locatedonFifthAven 
the Campus Christian CentE 
tunities bulletin is also avail 
ested students. Students ca 
service which lists 5,000-6,C 
ally. 
If a student doesn't have ti1 
an interview, he may be abl 
on campus. If so, he is requi1 
seminar entitled "The Inte 
which covers interview tee: 
munication skills and self-p 
"The Resume Developme 
teaches students how to wri 
"Up, Up and Away" is a s 
discusses moving. Covered a: 
job openings, the dos and do 
apartments, borrowing mo 
fro,n the securities 
l leapin~ into the 
he 'real world' 
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America still land of opportunity 
for some international students 
By Joe Stanley 
Reporter 
International students come to Marshall t.o receive an 
education, t.o experience the culture and t.o gain valuable 
work experience before returning home. 
Some don't return t.o their native country. 
Monica C. Wang, coordinat.or for International Stu-
dents, said approximately 25 percent of international 
students remain in the U.S. to pursue careers. 
u About 50 percent remain to gain work experienc&1llid 
about half of these become permanent residents," she said. 
Many students are granted temporary worker status to 
gain experience. Students can worlc for up to a year after 
graduation before resrning t.o ~heir native country or 
applying for permanent status. 
Wang said.itis difficult for students t.o receive the status. 
uTo be granted permanent resident status, a student 
should be a graduate of a field which is in high demand 
here in the U.S. such as the computer technology or 
scientific research areas," Wang said. 
ult is a long, complex procedure," BhasaicL 
It also can be very difficult for a foreign student at 
Marshall t.o get a part-time job. ulnternational students 
are only allowed t.o work on campus," Wang said. 
Wang said a limited number of positions are open on 
campus for students who are not eligible for a work study, 
but said they usually are good workers when they get a job. 
Desiree Lozano, a graduate student from Venezuela, is 
a student assistant in the International Students office. 
ult took me a year to find a job," she said. u After looking this 
long t.o find a job, I try to do my best t.o keep it. You have 
t.o be good." 
She graduates in May w:ith a Master's degree in public 
relations. 
1 plan t.o go to Miami (Fla.) to work for my cousin who 
runs a translating business," Lozano said. "He also has an 
internal newspaper and I plan t.o write for it and do public 
relations work for the company.• 
Lozano said she decided t.o stay in the U.S. t.o work 
because there are very few entry-level opportunities in her 
country for public relations majors. 
Francis Ibezim, Nigeria senior, has a work study job as 
a desk worker in Hodges Hall. He also is a student 
assistant in Marshall's housing office. 
Ibezim graduates in May with a bachelor's degree in 
health care management. He hasn't decided on plans after 
graduation, but said he will either be pursuing a master's 
degree in business administration at Marshall or stay t.o 
work in the U.S. 
Wang said having international students on campus is 
beneficial t.o the university as well as the foreign students 
themselves. 
u American students need the exposure t.o foreign ideas, 
cultures, and people that the international students pro-
vide," she said. 









Dissatisfying job situations affect each worker differ-
ently and the problems that result are related. 1t all 
depends on the individual," he said. 
Unhappy employees may become depressed if they feel 
unrewarded for good work, or if they believe the job 
situation will not improve, he said. 
Stress levels also may increase among workers who feel 
powerless in their jobs. The stress can lead t.o physical 
problems including tension headaches and insomnia, 
Amerikaner said. Physical health problems such as illness 
may occur if workers remain with the job, especially if the 
workenvironrnentisunsafeorexceptionallynoisy,hesaid. 
Workers' self-esteem tends t.o decrease when those highly 
committed t.o their jobs believe they are under unnecessary 
amounts of pressure and are inadequately rewarded for 
their work, he said. 
Some workers mistakenly believe they are at fault when 
their work goes unnoticed. 
urr you're really dissatisfied and unhappy, your self-
esteem is being affected, you're stressed, your physical 
sympt.oms are going t.o have a rollover effect on your 
relationships with other people," Amerikaner said. 
Some people isolate themselves from those they are close 
t.o, while others exaggerate their need for other people and 
become highly dependent on others, he said." 
Workers who stay in dissatisfying jobs can take steps to ' 
help them reduce stress. Amerikaner recommends trying 
• to minimize the impact work has on their overall life 
satisfaction. Working with social organizations, volunteer 
groups or devoting more time t.o their families can fulfill 
needs left unsatisfied at work, he said. 
Working with others t.o improve the job situation is 
another alternative. If several employees are dissatisfied, 
they can work together for change or attempt collective 
bargaining, Amerikaner said. 
Stress management also decreases anxiety about un-
ervices help seniors 
i'rom full-time job listings t.o a game 
ised t.o sharpen job search skills, Place-
tt Services has several programs t.o make 
ing a job a little less difficult. 
lishing credit, and it includes tips on how t.o 
get started. 
The Placement Seminar explains how t.o 
use the personal placement file. The file 
packet, with all necessary forms, is distrib-
uted at the seminar with a brief overview of 
all the center's services. The cost is $5. 
•r example, a bulletin board displaying 
'ull-time job openings is located in the 
:e, located on Fifth Avenue across from 
Campus Christian Center. Ajob oppor-
ities bulletin is also available for inter-
d students. Students can request this 
rice which lists 5,000-6,000 jobs annu-
The file has a resume, credential refer-
ences, a data sheet, a grade sheet and other 
information. 
This packet can be sent t.o employers and 
is kept on file at Placement Services. The 
file is active for one year, but can be reo-
pened at the end of each expiration. Infor-
mation in it can be changed or updated at 
any time. 
pleasant job situations. Breathing and relaxation tech-
niques teach workers to cope with their jobs, he said. 
Psychologists have studied methods to help students 
pick satisfying jobs. Amerikaner recommended students 
become familiar with their own skills, interests, values 
and lifestyle preferences when determining what type of 
career t.o pursue. 
Talking with friends, family and teachers also helps stu-
dents determine their strengths and weaknesses, he said. 
~any students don't have real expectations about the 
kinds of jobs they can get with their degree," Sue E. Wright, 
coordinat.or of job location and development for Placement 
Services, said. 
Career counseling, offered by Placement Services, is a 
formal method t.o help students select a satisfying career. 
The placement center advises students t.o consider inter-
ests, training and the geographic location in which they 
want to work, Wright said. 
l student doesn't have time or access t.o 
nterview, he may be able t.o interview 
ampus. If so, he is required t.o attend a 
inar entitled ~e Interview Game," 
ch covers interview techniques, com-
rication skills and self-preparation. 
l'he Resume Development Workshop" 
hes students how t.o write a resume. 
J p, Up and Away" is a seminar which 
usses moving. Covered are ways t.ofind 
>penings, the dos and don'ts ofrenting 
rtments, borrowing money or estab-
Patricia G. Gallagher, recruitment coor-
dinat.or, said, ustudents need t.o have the 
file. Instead ofhaving t.o do the information 
every time they have an interview, they can 
just come here and have it sent t.o the 
employer." 
Placement Services hours are 8 a.m t.o 
4:30 p.m., Monday through Friday. 
Three students take advantage of the Placement Services' career library. Placement Services, 
formerly the Career Planning and Placement Center, is located on Fifth Avenue across from the 
Campus Christian Center. 
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Donnan says spring practice very productive 
By Tim Flaherty 
Reporter 
Productive. That's the word Head Foot-
ball CoachJimDonnan used to describe his 
first spring at Marshall University. 
"We had a very productive spring," Don-
nan said. "We had to teach our players a 
new system and they responded well." 
We had a very productive spring. We had to teach our pl[!yers a new 
system and they responded well. I'm excited about the opportunity 
of coaching at Marshall. I'm looking forward to the schedule next 
year and competing against some of the best teams In the country. 
ings to meet the Marshall fans and sup-
porters." 
Also on his list this summer is two foot-
ball camps he is hosting at Marshall. They 
are scheduled for July 15-18 and July 18-
21. The special guest for the camps is Bubby 
Brister, starting quarterback for the Pitts-
burgh Steelers. 
Donnan has changed the defensive align-
ment to a 4-3 instead of the previous 3-4, 
used by the past two Marshall coaches. 
Several players also had to become familiar 
with new positions. 
The only negative side to the spring prac-
tice according to Donnan was the plague of 
injuries that hit the team. Several key play-
ers missed part or all of spring practice. 
One of the key injuries came when Mike 
Bartrum, a reserve tight end, required major 
knee surgery after malting a catch in the 
spring game. Bartrum will probably miss 
the entire 1990 season. 
Green-White game completing just eight of 
26 passes and throwing three intercep-
tions, but he rallied the Green in the second 
half to score 21 points and win, 21-20. 
For his first summer in Huntington, 
Donnan plans to keep his staff busy. 
For next season, Donnan said there will 
be a few minor changes. One is the chang-
ing of the uniforms. Gone are the silver 
helmets and silver pants that were used for 
one season by former coach George Chaump. 
"Our colors are kelly green and white," he-
said. "We will go with the white helmets 
and pants next season." 
"The injuries were a disappointment," 
Donnan said. 
Despite a less than impressive showing 
by Gregg Supsura at the annual Green-
White game, the one position Donnan is not 
worried about is quarterback. 
"We will meet with our players next week 
and see who is going home and who is 
staying for summer school," he said. "They 
will receive individual schedules for run-
ning and weightlifting." 
Donnan said he is looking forward to his 
stay at Marshall and for his first season as 
head coach. 
"I'm excited about the opportunity of 
coaching at Marshall," he said. "I'm looking 
forward to the schedule next year and 
competing against some of the best teams 
in the country." 
Those who were on the injured list this 
spring were: Matt Downey, back; Anthony 
Elby, ankle; Michael Payton, ankle; Mike 
Gill, ankle surgery; and Tom Moore, eye. 
"I'm not worried about the quarterback 
situation," he said. "We have enough good 
players that we will have a quality quarter-
back for next season." 
Supsura finished the first half of the 
"We'll spend part of the summer recruit-
ing the high school athletes,"he said. "We'll 
go to Big Green Fund Raisers and golf out-
Summer camps feature 
team coaches, guests 
By Tim Flaherty 
Reporter 
the main reasons for a camp ac-
cording to Martha Newberry, 
women's volleyball coach. 
MU golfer puts as much into his 
studies as he does his game 
Just because Marshall athletes 
are going home for the summer, 
doesn't mean their coaches can 
relax. 
MU will host several sports 
camps this summer, where 
coaches and special guests will 
provide instruction. 
Men's and women's basketball, 
football, track and women's vol-
leyball are the sports having 
campsthissumrner.Sorneofthem 
are already established such as 
Judy Southard's "The Winning 
Edge Basketball Camps" and the 
Marshall University Basketball 
Camp with Dwight Freeman. 
New this year will be the MU 
Football Camps, featuring a bal-
anced program. According to a 
pamphlet, not only will Donnan 
teach his campers about his 4-3 
defense and the pro-passing at-
tack, but he will also feature lec-
tures about drugs, smoking, and 
alcohol abuse and special help on 
nutrition and weight control. 
Joe Dickinson, assistant coach 
said there is more to football to-
day than just X's and O's, and said 
they have to educate players more. 
"We will have guest speakers talk 
to the campers about not using 
drugs and alcohol." 
Exposure to Marshall and get-
ting to see area athletes are two of 
"It's a great way to sell your 
program and school to the stu-
dent-athletes," she said. "Also, 
you can see the local high school 
athletes and see their talent." 
Along with the coaching staff of 
each sport, several special guests 
will also appear. 
At the Marshall Track and Field 
Camp, Olympic shot putter 
Randy Barnes will be on the staff 
along with All-American hurdler 
Chuck Roberts. The football camp 
will feature Pittsburgh Steeler 
quarterback Bubby Brister. 
"Bubby Brister is a close, per-
sonal friend of Chris Scelfo, our 
offensive line coach," said Dick-
inson. Both Scelfo and Brister 
played football atNortheastLou-
isiana. 
Newberry said she will have a 
few of her player's on her staff as 
well as several area high school 
coaches. "It will give the girls a 
chance to work with the high 
school kids and help with their 
summer jobs," she said. 
The overnight campers will stay 
in Twin Tower and all campers 
will dine in the Towers Cafeteria. 
All campus facilities will be open 
to the campers such as the swim-
ming pool in the Henderson Cen-
ter, the recreation area and store 
in the Mem.orial Student Center. 
Faculty football tickets on sale 
Allholigl'tlhe foolball season Is slillmonlhs 
a11ay, facuiry and staff can already pur• 
chase season ,ckets lo( the .Hettfa last 
sland at Fairfield Stadium. 
Faculty aOd •iatf SH801'1 lic:kets cost-$S3 
iostead of lhe regular $n for seven 1990 
home games.A limit of two lickets per fao-
ulry/stalf .membef has been imposed, ,<:=: 
Tld<eta ate available in~ Henderson · 
Center ticket oll"tce or by calling 696{ 
HERD(696-4373). V1$a,Masl8rcar<tDi$- ' · 
coveraodAmericanExpcess canbeusel . 
.::: ·'. ' ' :-:~. ··. :;? 
By Ric A. Massie 
Reporter 
Maintaining academic excel-
lence while succeeding in a 
sport is a description of a stu-
dent-athlete we rarely see in 
today's society. 
Striving for initial educa-
tional goals when presented 
with the opportunity to at-
tempt a professional career is 
becoming obsolete. 
However, Pat Carter, Lesage 
junior, fits both of these unique 
descriptions. 
A two-year captain of the 
Marshall golf team, Carter 
has been a "tremendous asset 
to the program and to the 
university,"accordingtocoach 
Joseph B. Feaganes. 
"Pat has had an excellent 
career here at Marshall. Not 
only has he been a pleasure to 
coach, but he's one of the best 
I've coached in 17 years," 
Feaganes, who is also assis-
tant athletic director, said. 
Feaganes said the golf pro-
gram was "extremely fortu-
nate" that Carter stayed in the 
area to attend and play golf at 
Marshall. 
"I was contacted by several 
schools, such as Bowling Green 
and Miami, but I never in-
tended to go anywhere but 
Marshall," Carter said. "I al-
ready knew a 









me since I was 
young." 
Carter 
Carter said he started playing 
seriously in tournaments when he 
was 10 years old, but he first 
started playing the game when he 
was 5. 
"My brothers got me started," 
he said. "They bought me a set of 
clubs and got me swinging them. 
I've loved it ever since." 
Feaganes said, "Even though he 
showed interest in other sports, 
such as basketball, he al ways con-
centrated on and was dedicated to 
golf. He is the type of player you 
canalwaysdependon.Even when 
he's hitting the ball poorly, he still 
comes through for the team." 
Feaganes said Carter is con-
stantly giving a 100 percent effort 
with golf and academics. 
Carter graduated from Bar-
boursville High School with a 3.86 
grade point average. He has a 
3.04 g.p.a. at Marshall with a 3.35 
g.p.a. in his major, which is crimi-
nal justice. 
"Giving the tour a shot al-
ways goes through your mind 
but it is so tough," he said. 
"Anyway, my main concern is 
getting my degree here at 
Marshall and going to law 
school." Carter said he plans 
on attending WVU to get his 
law degree. 
"I really don't put much ef-
fort into studying until right 
before the tests," Carter said. 
On the other hand, he has 
put tremendous efforts into 
developing his golf game. 
Carter said his most re-
spected accomplishments have 
been qualifying for the U.S. 
Amateur; placing second in the 
Western Junior; winning the 
West Virginia State Amateur, 
which he cherishes the most; 
and many top-ten finishes 
while competing for the Thun-
dering Herd. 
"My best score is a 62. I shot 
it while goofing around at Rivi-
era," he said. "Riviera is proba-
bly my favorite course because 
I grew up playing there." 
Cartersaidhisfavoritecourse 
he has played while traveling 
is the Ohio State University 
course, where he recently 
placed seventh in a field of over 
120 competitors at the 22nd 
Annual Kepler Intercollegiate 
Tournament. 
Friday, May 4, 1990 The Parthenon 
THE YEAR IN SPORTS 
And what a year it has been! 
LEFT: MU mascot Marco, a.le.a. Hamlin senior Allen Young, had 
something to cheer about last month when he was chosen the best 
college mascot In the country. 
LOWER LEFT: Work on the new $30 mllllon/30,000-seat football 
stadium began as buildings were demolished from the site. The 
structure Is supposed to be finished by the start of the 1991 
season. 
BELOW: Although losing In the first round of the conference 
tournament, the basketball team did better than most people 
thought. Though Injured for part of the season, senior guard John 
Taft was still named Southern Conference Player of the Year for the 
second consecutive year. 
RIGHT: After leading the Herd to the playoffs and a berth at the 
national title, George Chaump left to become head coach at Navy. 
Replacing him was Oklahoma assistant coach Jim Donnan, who 
brought assistant Mickey Matthews with him. 
UPPER LEFT: The baseball team hr.d a successful sea-
son under first-year head coach Howard McCann. Here, 
James Clark rounds third base and scores on a double 
by Chris Hall. Hall and several other players made the 
season and tournament all-conference teams. 
LEFT: Lady Herd coach Judy Southard said she was dis-
appointed with her team early In the season, but said 
they pulled together late to perform well In the tourna• 
ment. 
UPPER RIGHT: After staying at Marshall for only a year 
as head basketball coach, Dana Altman resigned to take 
over the program back at Kansas State where he came 
from. 
RIGHT: In Altman'• place, assistant coach Dwight Free-
man was promoted to head coach only one day later. 
Faced ·wtth NCAA sanctions and player disciplining, 
Freeman said he plans to make a care« out of coaching 
at MU. 
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Women's future 
looking brighter 
Leaving the nest 
By Renee Peterson 
Reporter "Getting the job is 
easy. It's progressing 
that is hard. " 
Affirmative Action helping 
Women are going to change the 
face of leadership, according to 
Donna1ee Cockrille, coordinator of 
the Women's Center. Queen E. Foreman 
Environmental jobs locking out minorities, 
but $5 million program to increase number 
"Women have to be 2,000 times 
better than men, and we have to 
bring into the work place a differ-
ent style of management," Cock-
rille said. 
According to Cockrille, leader-
ship, styles of relating, decision 
making and standard of care will 
all play important roles in the job 
outlook for women. 
A pamphlet published by the 
National Organization for Women 
(NOW) states that women of color 
face the additional burden of ra-
cism along with sexism that all 
women deal with in the work place. 
"Taken together , racism and 
sexism are the 'double whammy' 
that stand in the way of empower-
mentofwomen of colorinAmerica 
and in many other parts of the 
world," the pamphlet entitled 
"Combating Racism" said. 
"Blacks have to understand that 
although they may be qualified 
for a job, they may be looked upon 
for the job because of Affirmative 
Action," Davis said. 
Queen E. Foreman, director of 
Affirmative Action/Human Re-
sources, said young black people 
have to do things for themselves 
to get ahead in the world. 
"It's a white environment you 
have to get in," Foreman said. 
"You have to develop alliances with 
the people you work with or those 
you eventually will work with." 
Foreman said thinking in terms 
of the future is helpful for every-
one. She said many live for the job 
they hold presently. 
By Chris Ann Stoutamyer 
Reporter 
The Center for Environmental Internship Programs 
(CEIP) is sponsoring a $5 million program to in-
crease the number of minorities entering environ-
mental careers. 
Marshall is not specifically involved with the CEIP 
program, but it does encourage minority opportuni-
ties in those areas, according to Queen E. Foreman, 
director of Affirmative Action/Human Resources. 
Marshall's Affirmative Action program looks at 
the number of people in certain career fields and 
determines the availability of trained personnel to 
fill those careers, Foreman said. If students express 
an interest in certain careers we try to mainstream 
them into those careers, Foreman said. 
"Even if people did not express a great deal of 
interest, we would be concerned about making the 
opportunities available for minorities and women," 
Foreman said. 
The CEIP program was developed because a study 
conducted in 1985revealed that few minorities were 
entering environmental careers, according to Lava-
tus V. Powell III, acting n~tional manager of the 
CEIP Minority Opportunities program. 
Three main objectives of the program are to in-
crease environmental career opportunities for mi-
norities, to broaden career experience in the field 
and to build support services to educate minorities 
about environmental careers. 
"Our goal is to make minorities aware of environ-
mental careers and help them prepare for the ca-
reers," Powell said. 
CEIP plans to offer internships, multicultural 
training programs, job placement services and a 
speaker's bureausending lecturers to speak at uni-
versities and colleges. · 
The organization wants to increase minority job 
placement in environmental careers byl0 percent 
each year for the next five years. 
"We are gearing toward doing it. We have our plan 
together. Our ultimate goal is to increase represen-
tation throughout the field," Powell said. 
Tony Davis, coordinator of Mi-
nority Student's Program, believes 
the future is bright for blacks, but 
overcoming racism has to be dealt 
with first. 
"Because ofracism, a black per-
son may or may not command the 
same monetary compensation as 
their white counterpart," Davis 
said. "Young people have to be 
competitive and strive for top 
dollar." 
'Tm preparing myself for my 
next job," Foreman said. "It's in 
my walk, talkanddress. Ten years 
from now, I may decide that I 
don't want to be working at this 
job for the rest of my life." 
Foreman said education beyond 
a bachelor's degree is the key for 
gettingaheadbecauseabachelor's 
degree only gets your foot in the 
door . According to Foreman, a 
master's degree gives one the 
chance to advance up the ladder. 
Internships . vital role in job quest 
By David L. Swint 
Staff Writer 
A summer job can mean more than just fast 
cash. It could mean an education. 
Davis said Affirmative Action 
sometimes plays a major role in 
the hiring practice of blacks. 
"Getting the job is easy," Fore-
man said. "It's progressing that is 
More than 1,200 students are served by Place-
ment Services, said Sue E. Wright, counselor 
with the center. About 150 are summer jobs and 
internships. hard." 
:,. 
1:Do you ·r.,eed 
; 
· an interr;:,ship?. 
Rather than getting a tan this summer, some 
studan&s will be getting crecit Some depart-
ments have programs are avaiable to help 
people .aqulre lnlemshlps and jobs, 
•School of Nursing - Internships aren't re-
quired. Job placement is through Placement 
Services. There is a cafeer clay in the fall. 
-College of Science - Internships aren't re-
quired,Job placement through the Army Corp of 
Engineers. 
•Department of Music- can work at summer 
music camps, in recording studios or leaching 
private lessons. 
•SchoolofJoumelism-lnlernshipsarehighly 
recommended. Job placement is sometimes 
handed by the faculty in each specialized se-
quence in the journalism school 
"Businesses and industries use summer em-
ployees for casual labor and to fill in for vacation-
ing employees," Wrigh t said. And many employ-
ers are Marshall graduates :md see hiring MU 
students as a way to give something back to the 
college. "There are a lot of strong ties to Marshall," 
Wright said. 
Marty Kish, director of public relations for 
Side Door 
1045 4th Ave. 
523-9574 
FOR THE FUN OF IT!! 
:,.: :-.. ·••. 
IMl@1ru©l@W - Progressive Night 
'ii'M@i ©l@W - Drinkin' with Lincoln 10-1 
W@©l1ru@@@I@W - Restaurant and Bar Night 
·r1 - close 
Valvoline Oil, said his internship experience was 
a valuable part of his education. 
He served two internships as a Marshall stu-
dent. The first was at Ashland Oil between his 
junior and senior years and the second was a se-
mester -long internship during the fall semester 
of his senior year with the West Virginia Legisla-
ture, performing public relations duties for state 
senators and legislators. 
Internships give you the oppor tunity to practice 
in real-life, if you've been taught right, Kish said. 
"Intern experience is a must, regardless of edu-
cation," Kish said. "It's a qualifier to look for when 
considering employees. 
"If it's a choice between two candidates with the 
same education, I'll hire the one with intern expe-







gressive Business Grad 
Needed To Act As Sales 
Force For Computer Equip-
ment. 50% Commission-
Yearly Earnings of $30,000 
Not Unrealistic! 
•Dep1rtment of Menagement -Students in 
the Health Care management option mustcom-· 
plel8 an 1rttel'l$l)iJl to graduate, ... 
-Coll.ge of Buslm1u- lntetnships 8'8.11'1 rfl;: 
quired. Upperclassmen with deslgated _GPAis . 
may app!y. Job placemen! is not offered, . ·· 
-College of Education - Studenl teaching is 
required to be certified lnlemstiips are pu~ ·• 
on thci grad0a18 leYel. Job pJacemenUs 1hrough 
Placement Setvk:es. 
'ii'Ou@li'&©l@W - Ladle$' Night AH Nigh.t 
!Prrff©l@W @!ru@I $@~11!!IT©l@rw - SpecialsiAIJ Night Lorrsf' 
Contact J oe Sh rewsbury 
At Bright Ideas 733-1341 
Or Send resumes to 5 Gar-
den Lane, Huntington, WV 
25705 . 
. --¢ommui,lty Colleg4t - Students fllJSl a,m. 
:,plell ari (ll~l)!lhip to -graduate. The tx>IJe9e 
. doesno1~).)b~_rrart. '.·•.·•.·.:''"':':/#\'· 
. :::::;::=::::::::::;: 
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Calvin and Hobbes 
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114£. IDC.~E.R CMlfP ME./\ 
"Q\JlfilR. W\-\rn l STOPl'E.P 
MY'OKE 
Pl.MING- . 
GRADUATION PHOTOS WITH 
MARCO! 
National Champion Marshall University Mascot 
Pictures will be taken 
May 12 9 am- 1 :30 pm before or after commencement at the 
Civic Center- Look for the signs! 
Package includes one 8"x 10" plus your choice of either 
2- 5"x 7" or 8 wallets for $14.95 
For Further Information Call 522-3907 and leave message. 
BOB'S PIZZA 
109 4TH AVE. 523-8425 
Sun. - Thurs. 4:30 - 11 :30 p .m . 
Fri. - Sat. 4:30 p .m . - 2 :00 a .m . 
16" PIZZA WITH 
CHEESE 
$4.99 
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1611 PIZZA WITH 
ONE TOPPING 
$5.99 
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16" PIZZA WITH 2 TOPPINGS, 
bag of chips, and 
2 literof pop 
$8.99 
·. ~ ,~ l H[ -~\: 
--" ,.~. @ ~ • 
~~ / · COMtU}' \"':'0'~ 
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Live Comedy Every 
Friday and Saturday 
in the 
HUNTER'S RUN LOUNGE 
,----------7 
I Present this ad and I 
I receive $2. 00 off I 
I our re~la~ $4.00 I 
adnuss1on 
I (one coupon per person, please) I L __________ _J 
Seating 7:30 p.m. Show 8:30 p.m. 
t~ Radisson Hotel 
I lllf Huntington 
525-1001 Reservations Please 
THE FAR SIDE By GARY LARSON 
by Bill Watterson 
IK ™ATCAS't., 
,mi Ko, JVST 
PLE~S~ 'iOJ'i<· 
SE.LI=? 
"Well , here's your problem, Marge - if you 
and Bob really want kids, next time 
try slttin' on these little guys." 
Why just advertise when you can ... 
Parthenonize? Call 696-3346 
1989-90 YEARBOOK 
DISTRIBUTION SCHEDULE 
The 1989-90 Chief Justice Yearbooks will be distributed 
Monday May 7 through Thursday May 10 from 9 am-3pm 
each day in the lobby of the Memorial Student Center. 
Sf 
Individuals who paid the Student Activity Fee for both the 
fall and spring terms of the 1989-90 school year are eligible 
to receive a copy. Please bring your Marshall Identifica-
tion Card and your fall and spring Activity Fee Cards. You 
may pick up books for other students if you bring their I.D. 
and Activity Cards. 
Student fees provide for publication of 3,500 yearbooks. 
They will be distributed on a first-come first-served basis. 
After Thursday. May l O, yearbooks (if any remain) will be 
available in Smith Hall 320. Students who did not pay the 
Activity Fee for both semesters may apply for a book 
then. 
Students who will not be returning to campus in the fall and 
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BOT--
From Page 1 
additional money go to faculty and staff 
salary increases. 
The plight of young 
A recent setback for the Board was the 
resignation last week of board member 
Tom Craig as a result of his affiliation with 
former Gov. Arch Moore, Burdette said. 
College doesn't solve problems 
The resignation of Craig was regrettable, 
Burdette said. 
"He -put the board's and the institution's 
interest above his personal interests, which 
shows the type of individual he is," Bur-
dette said. 
"As the only holdover from the old Board 
of Regents, he was one of the most knowl-
edgeable members on the intricacies of 
higher education funding and budget mat-
ters and his expertise in those areas and 
overall matters will be missed," he said. 
Help--
From Page 1 
"The university has been very supportive 
of the program," Weston said. "With the 
support of the faculty and the reputation 
that was built by the articles published, 
students from all over the country have 
enrolled in HELP. 
To prepare for expansion,· Guyer has 
proposed a plan for the new building. The 
proposed site is on the corner of Sixth 
Avenue and 17th Street. The lot was given 
to HELP by the university.The new build-
ing would be built in three phases. 
The three phases would consist of the 
tutoring section, diagnostic section, and a 
research section. The building will be a two 
story facility with the first floor being the 
tutorial section , and with the diagnostic 
section and research section on the second 
floor. 
The tutorial section would provide a larger 
area for tutoring the students in the pro-
gram. The diagnostic section would test 
incoming students and younger children 
for learning disabilities. The research sec-
tion would be used to study the different 
types oflearning di.sabi)ities. 
Weston said most of the funds for the 
building would come from private dona-
tions. In addition to the lot for the building, 
the university is paying for 4,000 brochures 
to assist in the fund-raising campaign. 
Marianne Ray is working on the fund-
raising campaign. She said she has com-
pleted the brochure, which will be sent out 
as soon as possible. "The goal for the first 
phase of the building is$ 530,000," Guyer 
said. "The cost for the other two phases 
hasn't been determined yet." 
EDITOR'S NOTE: The stories on this and 
Page 15 are a news analysis by Marcya 




many obstacles to success -
the drug problem, the dimin-
ishing family, fewer role 
models, and racism. One 
would think that once the 
black man made it through many of those 
hurdles to attend college, he would have re-
ally "made it" in this society. 
However, the problems the black man 
faces in the community do not disappear 
because he is able to attend college. For the 
black man it shows his natural ability to 
overcome barriers, but there aren't enough 
black men going to college. Statistics show 
that even when black men have college 
educations, high school-educated whi.te men 
are employed at a greater rate. The unem-
ployment rate ofblacks is 2 .2 percent higher 
than that of whites and the average real 
income for black men age 20-29 fell by 27. 7 
percent between 1973 and 1987. 
Of all the problems the black man faces, 
it is often said that itis either because of the 
family that he is in his dilemma or it is that 
he will have a negative effect on the family. 
Ernest Drummer, Cross Lanes sopho-
more and Alpha Phi Alpha Fraternity 
member, thinks the black family - pre-
sumed to be under attack from black man's 
problems - can only become stronger. 
"The family is not the problem, it is the 
answer," Drummer said. "It has stood the 
test of time through the holocaust of slav-
ery. Society is based wholly on European 
thought and, in that, the black man is not 
RECYCLE 
TRAINING FOR SUCCESS 
We would like to see you get ahead! 
Contact us today and we'll help you 
to make a new start! 
697-7550 COLLEGE TRANSFERS ACCEPTED 
* ACCOUNTING *MANAGEMENT *COMPUTER SCIENCE *SECRET ARIAL 
*MEDICAL *DENT AL *COURT REPORTING *FAS.FilON 
Day and Evening Classes Start June 25 Lifetime Placement 
HUNTINGTON JUNIOR COLLEGE OF BUSINESS 
900 Fifth Avenue "On The Plaza" 
What will be his future? 
reptesented. The white man has used sev-
eral tactics to attack the black family and 
has tried to place the male and the female 
against each other. We have to realize that 
we are not against each other, we're trying 
to help each other out." 
Drummer said the lack of education is the 
most important reason why the black man 
is in the predicament he is in. For the black 
man, "education is the key" that provides 
blacks with the "'necessary tools" to fight 
back in a racist, oppressive society. 
"When you get out of school you want a 
high-paying job, you want a Brooks Broth-
ers suit, but we are still working for the 
white man," he said. "We should want to 
become entrepreneurs.We don't invest back 
in the black community economically." 
Once in college, the black male, most 
often recruited for sports, is exploited. In a 
predominantly white university it is hard 
to find role models and the athlete is more 
isolated than educated. 
"Black athletes in college make more 
money during one weekend in sports, make 
enough revenue for all the black students 
on a major campus, and none of the money 
is used for the black student's education," 
Drummer said. "I feel that the white man is 
using the black man by doing that." 
Much of society's problem with the need 
to keep the black man oppressed, it is said, 
is its fear of black men. Drummer does see 
that white society has a fear of black men. 
Drummer believes it stems from lack of 
knowledge of black people, societal stere-
otypes and a fear of success. 
"If we educate ourselves, we can do any-
thing," he said. "Black people have always 
done things we consider impossible. Our 
ancestors - the Egyptians - built the 
pyramids. Black people don't know what 
they're capable of, that's why we need to 
know our history. A black student -given 
the opportunity-will succeed in anything 
he does and will do it better than a white, 
and the white man is afraid of that." 
I Paid Advertisement I 
'Alpha Society' apology 
We "The Alpha Society" wish to offer the Marshall University homosexual commu-
nity as a whole our sincerest apologies pertaining to the posting of our "Queerbash '90" 
signs. Let it be known that we are not an actual organization, let alone a group 
recognized by the university. We are now fully aware of the implications ofour actions 
and of the severity of infringing upon the rights of others. Admittedly our actions were 
wrong and we hope that no one foolishly follows in our footsteps. 
"Alpha Society" 
SELL BOOKS FOR CASH 
AT STATIONER'S 
AND GET 20% OFF 
CAMPUS WEAR 
With Valid Coupon_ 4/30- 5/ 7 7 
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black men in society 
Black men must overcome society's hurdles 
Although black men have made historical, academic and 
social strides in the last25years,alargenumberare facing 
the most alarming rate of homicide and deaths since 
slavery. 
Homicide is the leading cause of death among inner-city 
black men, who are facing a 1-in-10 chance ofbeing killed 
as compared to a 1-in-80 chance for white men, according 
to congressional testimony. 
The dominant cause of death of black males age 15-24 is 
homicide, and one in every three black men age 20-24 who 
dies is a homicide victim, according to the Institute for 
Advanced Study of Black Family Life and Culture in 
Oakland, Calif. 
Black men suffered death rates from heart disease 68 
percent higher than the total population; strokes, 90 per-
cent higher; cancer, 71 percent higher; liver ailments, 126 
percent higher; and diabetes, 86 percent higher. 
Black men dying of disease at such a fast rate seems to 
stem from many things. Cited as reasons are heavy alcohol 
use, lack of exercise and bad eating habits. 
"If you start from a diet standpoint, we still eat greasy 
foods, foods high in cholesterol and have a large salt 
intake," Fred Manuel, assistant football coach said. "Be-
cause of the lower paying jobs and manual labor that we 
sometimes have to do, we can't worry about going to the spa 
after work. It costs, and if we're not making as much money 
from the beginning, the last thing we need to do is take 
money we need for the household and join the YMCA for a 
family plan." 
The question is why the black man in Ameri= society 
is in so much trouble. Although there are many factors and 
the problem is seen in many lights, most everyone agrees 
that black men are facing the destruction of themselves, 
and consequently the demise of the black family. 
Some people think the problem with the black man lies 
with the black family. Almost six-out-of-10 black families 
with children under the age of 18 were headed by a single 
parent by 1988. Most of those families were headed by 
women. By 1987, one in three black families was living 
below the poverty level and, in that same year, 45.6 percent 
of children below age18 were living below the poverty level. 
"Why our males aren't out there is a complicated ques-
tion, but one of the problems is the breakdown of the fam-
ily; the single parent family doesn't provide a male role 
model and there is a lack of direction for our children "Ken-
neth Blue, associate dean for studertt development, said. 
Manuel said, "I feel there is a systematic plot to disband 
Classifi 
the black family. I use birth control as an example. When 
birth control first came out I honestly believed that it was 
geared strictly toward the black population. When they 
handed out birth control they basically were handingi tout 
to black folks to slow down our birth rate. With that, the 
white race can maintain their large numbers and we won't 
have the popular vote, we won't have representation." 
Another factor linked to the problems of black males are 
having is drugs. Although there aren't specific statistics of 
the percentage of drug users, the predominant people 
using drugs in America are whites, and a large percentage 
of the inner-city black community is exposed to drugs. 
Many blacks think there is an orchestrated "genocide" of 
black men and cite the number of whites in control of drug 
trafficking in South America as evidence. 
"Yes, I do think it is genocide. If you look there are no 
black people involved with growing, transporting or buy-
ing the drugs in bulk. We just get involved when the using 
comes in," Blue said. 
Manuel said, "If they really wanted to clean up the drug 
scene they would. I don't knowifit's(genocide) deliberately 
done that way, but it seems to me over the years that the 
black man is so hungry to identify with the white man and 
live that lifestyle." 
We are so caught up with trying to stay up with the white 
man that we don't see what he is doing to us and to our 
people. We're so wrapped up in that, that we're eager to 
grab anything we can to try to make a quick buck." 
Of the three major factors that people see as problems, 
the lack of education affects more people, black and white. 
There was a 34,000 drop in enrollment of black men in 
college from 1976 to 1986. 
Although there is an increase of black graduates from 
high schools with college prepatory classes, there was a 7.6 
percent decline of black men age 18 to 24 in college from 
1976 to 1987. 
Blacks often are not given the opportunity to take the 
college preparation courses because of tracking, therefore 
they don't test very well. 
One of the reasons black men are not going to college is 
that the armed forces are offering many incentives to join 
and learn a trade and not go through four more years of 
school. 
In America not only is there a decrease in college-
educated black men, there are also very few signs black 
people are being taught their history. This leaves blacks 
and whites uneducated about the contributions of Africans 
and African Americans. 
s 
RENT 
1 OR 2 BR apartment for sum-
mer and fall 2 blocks from cam-
pus. AC, W/W carpet, off-street 
parking. Call-522-3187. 
APARTMENTS AVAILABLE 
for summer and fall , 1 & 2 BR, 
summer rates. Call 429-2369 
or 522-2369 after 5 pm. 
HELP WANTED Hair Salon 
FYI ... 
•Homicide has become a leading cause of death among urban black 
men, who face a 1-in-10 chance of being killed during their lifetime 
compared with a 1-in-80 chance for white men. 
•For black males age 15-24, homicide is the leading cause ~f death; 
one of every three black men age 20-24 who dies is a homicide victim. 
•Urban League estimated that black Americans are unemployed at a 
rate 2.2 times greater than that of whites. 
•In 1987, one in three blacks were living below the poverty level. The 
number of black children under 18 living in poverty reached 45.6 
percent in 1987, a rate higher than in the late 1960s or the 1970s. 
•Average real income for black men age 20-29 fell by 27.7 percent 
between 1973 and 1987. A drop of 17.8 percent in real income was 
felt by all men the same age. 
•Enrollment of black men in the nation's colleges dropped by 34,000 
between 1976 and 1986, the largest decline for any racial or ethnic 
group. The percentage of black men age 18 to 24 in college dropped 
from 35.4 percent in 1976 to 27.8 percent in 1987 despite an increase 
in the number of black graduates from high schools with college pre-
paratory courses. 
•By 1988, almost six of 10 black families with children under age 18 
were headed by a single parent, and virtually all of those were headed 
by women. 
•Are the major problems facing blacks drugs, jobs or education? 
•"We blacks have really allowed ourselves to be lulled to sleep at the 
tail end of the civil rights movement." 
•Steps taken by the Bush administration are welfare changes which 
include makomg it less likely that unemployed males are driven from 
the homes of their children; proposals to expand Medicaid coverage 
for poor pregnant women and their infants; and $20 million for 
prenatal-care demonstration projects. 
•Black life expectancy dropped from 69. 7 years to 69.4 years in the 
latest study. 
•Health statistics for 1988: higher death rates from heart disease 
(68percent higher than the total population), strokes (90 percent 
higher), cancer (71 percent higher), liver ailments (126 percent 
higher), diabetes (86 percent higher). 
•Blacks, mosdy males, account for one in four AIDS cases nation-
wide. The cause appears to be the product of needle-sharing. 
•Blacks account for 12 percent of the population and 46 percent of the 
nation's prisoners. Nearly nine of 1 O black inmates are men and 54 
percent of them are under 29 years of age. 
NOTE: The material was taken from "The Plight of Young Black 
Men In America from The Washington Post National Weekly 
Edition: 
639 8th Ave. 
STUDIO EFFECIENCIES 
Carpet.AC, parking, water paid. 
$190/month +DD. Call 523-
5615. 
1 BR furnished apartments. 2 
blocks from campus. Parking, 
utilities paid. Reasonable. 525-
1717. 
EARN $500-$1,500 part-time 
stuffing envelopes in you r 
home. For free information, 
send a self-addressed, 
stamped envelope to: P.O. Box 
81953, Albuquerque, NM 
7198. 
Marshall Student Cuts 
Half Price With 
Janet McComas 
SUMMER HOUSING $150/ 
month. 2 blocks from campus. 
1401 5th Ave. Contact Ron 
Chafin 522-1875. 
REFRIGERATOR ($100) and 
gas oven ($75) both in excel-








run wide spectrum 
from great to lousy 
"What a long, strange trip it's 
been." - The Grateful Dead 
During my half-semester as co-
impressions editor, many movies were 
released. · 
Some were met with standing ovations 
and blaring trumpets from critics; others 
panned and scorned. 
Some were important and exciting. 
Others were boring .. . or just plain 
stupid. 
• • • 
Cross-dressers of the world were given 
new role models when "Nuns on the 
Run" was released. The story was re-
hashed, the jokes were stale and overly 
predictable and Eric Idle and Robbie 
Lynn have horribly ugly legs. 
But darn it, there's just something 
irresistible about men in habits. 
• • • 
. "Joe Versus the Volcano" was heralded 
as a triumph for screenwriter John 
Patrick Shanley. 
Unfortunately the writer of"Moon-
struck" struck out with this flop. Half 
way through the movie, I was holding 
my breath ... hoping the volcano would 
erupt, killing Joe, the women of his life, 
and especially Shanley. 
What a disappointment. Maybe I 
should have written the screenplay and 
saved a lot of valuable film by destroying 
everything in the first 10 minutes. 
• • • 
One of the few treasures of the 
semester was the movie release of "Lord 
of the F1ies. " It was almost exactly like 
Sir WilHam Golding's 1954 novel except 
for a couple of minor details. The boys in 
the book were British ... no adults 
survived the plane crash ... Golding 
never mentioned Alf ... none of the 
symbolism worked in the movie ... only 
a few things. 
• • • 
Clive Barker scraped from under some 
slimy Hollywood rock his latest movie, 
"Nightbreed," and delivered it to 
audiences as a masterpiece. 
Many viewers accepted his story and 
turned a rotten apple into a golden one. 
For audiences, "Nightbreed" turned into 
a nightmare, but not the kind they 
dished out money for. 
• • • 
"Driving Miss Daisy" was one of the 
more refreshing movies to grace the 
screen in the past several months, with 
Morgan Freeman and Jessica Tandy 
driving the movie straight to the 
Academy Awards. 
With the success of this movie, I can 
almost expect (and fear) the possibility 
of a sequel starring Roland Gift (of Fine 
Young Cannibals fame) and Christina 
Applegate called "Driving Miss Daisy II: 
She Drives Me Crazy." 
. , . 
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'The Guardian' 
Parents' worst fears come true 
Most parents worry about leaving 
their child in the care of someone 
else, but when the babysitter has a 
terrifying secret, those worries turn 
into a nightmare. 
In "The Guardian," the first 
suspense horror film for Oscar-
winning director William Friedkin 
since "The Exorcist," those fears are 
made a reality for stars Jenny 
Seagrove, Dwier Brown and Carey 
Lowell. 
Based on Dan Greenburg's 1987 
novel, "The Nanny," "The Guardian" 
attracted Friedkin partially because 
he admits to having personal experi-
ences with questionable caretakers 
for his own child. 
"I've had some devastating experi-
ences," he said. 
In talking with other parents, 
Friedkin discovered similar fears. 
The movie's creators believed it was 
important to establish a strong sense 
of identification between the audience 
and the mother and father struggling 
to save their child from supernatural 
forces beyond their control. 
"There's a kind of desperation in the 
character I'm interested in," Friedkin 
said. "They're all in extremely 
heightened states in a heightened 
situation. And in the course of the 
film we're exploring all their fears -
both the rational and irrational." 
The movie stars Seagrove as 
Camilla, Brown as Phil, Lowell as 
Kate, Brad Hall as Ned Runcie and 
Miguel Ferrer as Ralph Hess. "The 
Guardian" is rated 'R' and starts 
today at the Keith-Albee Theatre. 
•Review• 
In William Frledkln's new suspense horror film, "The Guardian," a family member's 
worst fears come true when it's learned the babysitter has an evil supernatural 
secret. "The Guradian" is rated 'R' and opens today at the Keith-Albee. 
'Wild Orchids' - new steamy movie 
It's not the heat, it's the humidity 
By Steven J. Keith 
Staff Writer 
Thousands of people will trek to movie 
theaters this summer to see Wild 
Orchid. 
Unfortunately, too many of them will 
be attracted to the movie not because of 
its quality acting, enchanting characters 
and interesting plot, but rather for its 
steamy sex scenes. 
These scenes are hot - very hot - but 
they shouldn't overshadow the movie's 
underlying theme-how one man 
teaches others how to "feel," although he 
has a hard time doing it himself, and 
how one woman finally helps him to 
begin understanding his own feelings. 
The movie, directed by Zalman King 
and written by King and Patricia 
Louisianna Knop, initially was given an 
'X' rating by the Motion Picture Associa-
tion. That was reduced to 'R' once a few 
explicit scenes were cut. This is nothing 
new to Wild Orchid star Mickey Rourke, 
who escaped similar ratings for 9 1/2 
Weeks and Angel Heart. 
The movie, set in Rio de Janeiro, stars 
Rourke as Wheeler - a wheeling and 
dealing businessman who has a hard 
time dealing with his feelings toward 
women. Oddly enough, he does an 
excellent job of helping women under-
stand their own feelings. 
Rourke co-stars with model Carre Otis, 
who plays Emily - a shy lawyer hired t.o 
help Claudia (Jacqueline Bisset), a 
shrewd executive who travels to Rio on a 
business trip. 
Claudia soon meets and becomes 
attracted to Wheeler. He, however, 
becomes intensely interested in Emily 
but doesn't allow himself to get close to 
her. 
Through the course of the film, Emily 
and Wheeler become closer, but it's not 
..... """' .. 
until the end of the movie when Wheeler 
finally explains his behavior to Emily -
he was a lonely child with a stuttering 
problem and has always had a hard time 
developing close relationships. 
The two are united at the end in none 
other than an explosive, passionate love 
scene, and the rest is mavie history. 
Although it is abundant in the movie, 
sex is not what Wild Orchid is about. 
Even as Rourke's character explains, 
there is a big difference between having 
sex and making love, and both forms 
occur in this movie. But the film goes 
much deeper than meaningless relation-
ships and deals with exploring peoples' 
feelings and desires. Perhaps even more 
importantly, it helps us all to under-
stand our own feelings a little better. 
Many movie-goers will see this film 
strictly for the steaminess. But Wild 
Orchid is much more than high humid-
ity . 
